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PRIVATLIVSPOLITIK FOR
JOBANSJGERE

Keere jobansgger,

beskyttelsen af dine personlige oplysninger er af
seerlig stor betydning for os. Nar vi behandler dine
personoplysninger, overholder vi gaeldende ret, isser
den europeeiske databeskyttelsesforordning (EU)
2016/679 (GDPR) og den
beskyttelseslov. | denne privatlivspolitik informerer

danske data-
vi dig om, hvordan vi behandler dine data i
forbindelse med din jobansggning og hvilke

rettigheder, du har.

1 Hvem er ansvarlig for dine
data og hvem kan du
kontakte?

Den dataansvarlige er:

Constantia Copenhagen ApS
Vejledvej 46

2635 Ishgj

E-mail: privacy.cph@cflex.com

2 Hvilke data behandler vi, og
hvordan indsamler vi dem?

Vi behandler dine personlige oplysninger, som du
har givet os som en del af din ansggning (f.eks.
navn, kontaktinformation, CV) eller i forbindelse
med oprettelsen af din brugerkonto, nar du

registrerer dig pa vores jobportal.

Personoplysninger i forbindelse med din ansggning

omfatter iseer:

= Identifikationsoplysninger (f.eks. navn, fad-
selsdato, foto)
= Kontaktoplysninger (f.eks. adresse, telefon-

nummer, e-mail)
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PRIVACY POLICY FOR
APPLICANTS

Dear applicant,

protecting your personal data is very important to us.
When processing your personal data, we comply
with the legal requirements, in particular the
European General Data Protection Regulation (EU)
2016/679 (GDPR) and the Danish Data Protection
Act. In compliance with the legal obligations under
the GDPR, we are hereby informing you about the
data processing activities conducted by us within the
scope of your application and your rights and

entittements under data protection laws.

1 Who is responsible for data
processing and whom can you
contact?

The responsible data processor is:

Constantia Copenhagen ApS
Vejledvej 46

2635 Ishgj

E-mail: privacy.cph@cflex.com

2 What data is processed and
from where is it sourced?

We process the personal data that you made
available to us as part of your application (e.g.
personal information, curriculum vitae) respectively
in the course of creating your user account for the

registration at our job portal.

Personal data includes with regard to your

application in particular:

= Personally identifiable information, in particular
personal details (e.g. name, date of birth, place
of birth, foto)

= Contact and

communication data (e.g.

address, telephone number, email)
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= Dine lgnforventninger

= Oplysninger om dine kvalifikationer (f.eks. din
uddannelse, erhvervserfaring, sprogkund-
skaber, videreuddannelse, seerlig viden og
seerlige feerdigheder)

= Oplysninger om dine tidligere anseettelser
(varighed, titel, referencer, udtalelser)

= Hvis

relevant, arbejdstilladelse/opholdstil-

ladelse

| forbindelse med eventuel registrering pa vores

jobportal omfatter persondata:

= Tiltale (hr.ffr.)
= Fornavn og efternavn
= Brugernavn

= E-mail adresse

3 Til hvilke formal og pa hvilket
retsgrundlag behandler vi
dine data?

Vi behandler dine personoplysninger i h.t. reglerne i

GDPR og den danske persondatalov.

Formalet med behandlingen er farst og fremmest at
gennemga og vurdere din ansggning og eventuelt
efterfglgende ansaette dig. Retsgrundlaget er GDPR
Art. 6, stk. 1, litra b (at treeffe foranstaltninger forud
for indgaelse af en kontrakt pa din anmodning).

Desuden kan behandlingen i enkelte tilfeelde veere

ngdvendig inden for rammerne af en inte-
resseafvejning, der gar ud over den faktiske
opfyldelse af kontrakten, for at beskytte vores eller
tredjemands legitime interesser (GDPR Art. 6, stk.
1, litra f). En sé&dan behandling kan navnlig veere
foranstaltninger til beskyttelse af medarbejdere,
kunder, leverandgrer, forretningspartnere og
virksomhedens ejendom, f.eks. videoovervagning
eller andre foranstaltninger til driftssikkerhed (f.eks.
i tilfeelde af jobsamtaler, der finder sted i den

dataansvarliges lokaler) eller til gennemfgrelse af
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= Remuneration data (e.g. salary expectations)

(e.g.
language skills,

= Qualifications data education,

professional experience,
further training, special knowledge and skills

= Data on previous employment relationships
(e.g. period, name of activity, references)

= |f applicable, work permit / residence title

Personal data includes with regard to your
registration for the job portal (user account) in

particular:

= Salutation (gender)
= First name, last name
= User name

= E-mail address

3 For what purposes and on
what legal basis is the data
processed?

We process your personal data in accordance with
the provisions of the GDPR and further data
protection regulations.

First and foremost, your personal data is processed
to process and assess your application and, if
necessary, subsequently to establish the
employment relationship. The primary legal basis for
this is Art. 6 para. 1b GDPR (to fulfil contractual
obligations or to

implement pre-contractual

measures).

Where necessary, data processing can be carried
out beyond the actual fulfilment of the contract
within the scope of balancing of interests in order to
protect the legitimate interests pursued by us or by
a third party (Art. 6 para. 1f GDPR). Such processing
may in particular include measures to protect
employees, customers, suppliers, business partners
and the Company's property, such as video

surveillance or other measures for operational
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retssager.

Som udgangspunkt vil dine oplysninger kun blive
behandlet med henblik pa at beszette den specifikke

ledige stilling, som du har ansggt om.

Hvis din ansggning skal tages i betragtning til andre
ledige stillinger eller som en uopfordret ansggning
inden for virksomheden/koncernen, skal vi have dit
samtykke hertil (GDPR artikel 6, stk. 1, litra a). Hvis
du har givet os dit samtykke til at videregive dine
personoplysninger (til brug for andre stillinger i
virksomheden eller koncernen), vil behandlingen
(iseer overfgrsel til og behandling hos koncern-
selskaber) kun finde sted i overensstemmelse med
de formal og i det omfang, du har givet samtykke til.
Samtykket kan til enhver tid tilbagekaldes med
fremtiden.

virkning  for Tilbagekaldelsen  af

samtykket  pavirker  ikke lovligheden af

databehandlingen indtil tilbagekaldelsen.

4 Hvem modtager dine data?

| virksomheden modtager de afdelinger eller
medarbejdere, der er involveret i anseettelses-
processen, dine oplysninger (f.eks. HR-afdelingen,
hvor opslaet, og

den afdeling, stillingen er

medlemmer af ledelsen).
Derudover vil databehandlere (som f.eks. IT-
udbydere, cloud-tjenester, rekrutteringsbureauer),
som kan veere selskaber i koncernen eller eksterne
tredjeparter, have adgang til de af dine data, som er
ngdvendige for udferelsen af databehandlerens
opgaver. Alle databehandlere er kontraktligt for-
pligtet til at behandle dine data fortroligt og i
overensstemmelse med gaeldende lovgivning og til
udelukkende at behandle dem til brug for den aftalte

opgave.

Offentlige myndigheder kan fa adgang til dine data,
hvis der bestar en retlig forpligtelse for os til at

Template — Privacy Policy Art. 13 for applicants_V2.9_EU_DK_EN_bilingual

safety (e.g. in the case of job interviews taking place
at the Company’s premises) or the conduct of legal

proceedings.

Generally, your data will only processed for the

specific position you have applied for.

If your application is to be considered for other open
positions or as an unsolicited application within the
company / group, we require your declaration of
consent (Art. 6 Para. 1a GDPR). If you have given
us your consent to the transfer of your personal data
(consideration for other positions in the company or
group), processing (in particular transfer to group
companies and processing by them) will take place
exclusively in accordance with the purposes
specified in the declaration of consent and to the
extent agreed therein. Consents can be revoked at
any time and independently of each other with effect
for the future. The revocation of consent shall not
affect the legality of data processing up to the time

of revocation.

4  Who will receive my data?

Within the Company, the employees who receive
your data are those who are involved in the
recruiting process resp. decision about your
employment (e.g. Human Resources, the specific
members  of the

department,  superior(s),

management).

Moreover, commissioned processors (especially IT
service providers, cloud services, service providers
in connection with recruiting and education
programs), whereby these can be group-internal
companies or external third parties, receive the data
required to perform their respective services. All
processors are contractually obligated to treat your
data confidentially and in accordance with
applicable laws and to process it exclusively within

the scope of the provision of services.

Public authorities may also be recipients of your
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udlevere dem til disse.

Andre modtagere af dine data kan vaere sadanne,
som du har givet os tilladelse til at dele dine data
med (samtykke), f.eks. hvor du har samtykket til, at
vi ma sende din ansggning til andre selskaber i

Constantia Flexibles koncernen.

Vi pdleegger alle modtagere af dine data at

overholde alle databeskyttelsesregler.

5 Overfgres dine data til et
tredjeland eller en
international organisation?

Dine data overfares kun til et tredjeland (lande uden

for EU eller Det Europeiske @konomiske
Samarbejdsomrade — E@S) hvis det er ngdvendigt
for udfgrelsen af dine jobfunktioner hos os, hvis det
er kreevet ved lov, eller hvis du har givet dit
samtykke hertil.

Derudover kan data overfgres til andre
koncernforbundne selskaber eller databehandlere i
tredjelande. Disse vil blive forpligtet til at overholde
databeskyttelses- og sikkerhedsstandarder

svarende til dem, der geelder inden for EU.

6 Hvor leenge opbevarer vi dine
data?

Som regel behandler vi dine persondata under hele
ansggningsprocessen og i op til seks maneder efter
afslutningen af ansggningsprocessen, medmindre
du har givet os tilladelse til at gemme dem i en
leengere periode (f.eks. et ar som en del af
talentpuljen hos os eller et andet selskab i
Constantia Flexibles-koncernen eller i forbindelse
med en uopfordret ansggning). Dette geelder ogsa
for de data du har uploadet til vores jobportal,

forudsat at du ikke har uploadet en ny ansggning i
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personal data if there is a legal obligation or any

other legal basis.

Other recipients may be those for whom you have
given us permission (consent to data processing),
e.g. consent to the disclosure of your data and
application documents to other companies of the
Constantia Flexibles Group

Any recipients are or will be obligated by us to
comply with the data protection regulations.

5 Will data be transferred to
third countries or an
international organization?

Data will only be transferred to third countries
the EU or

Economic Area—EEA) if this is necessary for

(countries outside the European

performing your employment relationship, is
required by law, or if you have given us your

consent.

Moreover, data may be transferred to subsidiaries
or data processors of the Company in third countries
or subcontractors of data processors of the
company in third countries. They are obligated to
comply with EU-wide data protection and security

standards.

6 How long will my data be
stored?

As a rule, we process your personal data for the
duration of the application process and for up to six
months after completion of the application process,
unless you have given us your consent to store it for
a longer period (e.g. one year as part of the talent
pool of the Company or another company of the
Constantia Flexibles Group or in connection with an
unsolicited application). This also applies to your
registration data on the application platform unless

you have uploaded a new application or prolonged

page 4 of 6



¢

Constantia

Flexibles

mellemtiden eller forleenget anvendelsesperioden

for din konto.

Hvis vi anseetter dig i jobbet, overfgrer vi din
ansggning til din personalemappe. Her behandler vi
dine personoplysninger i det omfang, det er
ngdvendigt, under anseettelsen og efter dens ophar
i overensstemmelse med vores privatlivspolitik for
medarbejdere, som du far udleveret ved din

anseettelse.

7 @vrigt

Dine data bliver ikke brugt til automatiske afggrelser,

herunder profilering.

8 Datasikkerhed

Vi anvender tekniske og organisatoriske
sikkerhedsforanstaltninger for at beskytte dine data
mod uautoriserede gendringer, tab, tilintetgarelse og
mod tredjeparters uautoriserede adgang. Vores
lobende i

sikkerhedsforanstaltninger tilpasses

overensstemmelse med den teknologiske udvikling

9 Huvilke rettigheder har du?

| h.t. geeldende databeskyttelsesret har du ret til
indsigt i hvilke data vi behandler om dig, ret til at f&
urigtige oplysninger berigtigtet, ret til at kraeve
oplysninger slettet, ret til at ggre indsigelse mod be-
handlingen af dine oplysninger, ret til begreensning
af behandlingen og ret til dataportabilitet. Du kan
ogsa til enhver tid tilbagekalde et samtykke Htil
behandlingen af dine oplysninger.

Hvis du har spgrgsmal eller gnsker at udgve dine
rettigheder, eller hvis du mener, at vores behandling
data er i

af dine strid med geeldende

databeskyttelsesret, bedes du kontakte vores

databeskyttelseskoordinator pa nedenstdende
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the period of use in the meantime.

In the case of your employment, we will include your
application documents in your personnel file. We
process your personal data, if necessary, for the
duration of the entire employment and beyond that
according to our privacy policy for employees which
you will receive together with your employment

agreement.

7 Other

Your data will not be used for automated decision-

making purposes (including profiling).

8 Data security

We use technical and organizational security
measures to protect your data against manipulation,
loss, destruction, and against access by third
parties. Our security measures are continuously

adapted to technological developments.

9 What are my data protection
rights?

You have the right to access, rectification, erasure,
or restriction of processing and the right to object to
the processing and the right to data portability in
accordance with the requirements of data protection
laws. You can also withdraw your consent to the

processing of your data at any time.

If you have any questions or requests related to this,
or if you believe that the processing of your data
violates data protection regulations, please contact
our data protection coordinator at the below email

so that we can clarify your questions:

» By email: privacy.cph@cflex.com
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email adresse, s vi kan afklare dine spgrgsmal:

E-mail: privacy.cph@cflex.com

Dette bergrer ikke din ret til at klage til:

Datatilsynet

Carl Jacobsens Vej 35
2500 Valby

TIf. 3319 32 00
dt@datatilsynet
www.datatilsynet.dk

10 Er du forpligtet til at give os
dine data?

For at kunne behandle din ansggning har vi brug for
de personoplysninger fra dig, som er ngdvendige for
at kunne vurdere din ansggning og eventuelt indga

aftale om din anseaettelse hos os.

Denne Privatlivspolitik er senest opdateret den 4.
april 2022
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This does not affect your right to lodge a complaint
with the competent supervisory authority. In
Denmark, this is the following institution:

Datatilsynet

Carl Jacobsens Vej 35
2500 Valby

TIf. 3319 32 00
dt@datatilsynet
www.datatilsynet.dk

10 Am I required to provide data?

To consider your application, we need the personal
data from you that are necessary for the decision on
the establishment of the employment relationship
and, if necessary, the conclusion of the employment

contract.

This Privacy Policy was last updated on April 4,
2022.
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